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 4th February 2011

Education Standards Consultation, 

Consultation Response, 

General Pharmaceutical Council, 

129 Lambeth Road, 

London, SE1 7BT.

Consultation on the Draft CPD Framework and Rules

Thank you for the opportunity to respond to this consultation.  The Guild of Healthcare Pharmacists represents UK wide around 4,000 pharmacists including the majority of hospital pharmacists, pharmacists employed by NHS Primary Care organisations and pharmacists employed by other public bodies such as Prisons and the Care Quality Commission.  The Guild is part of the health sector of the union Unite.  

Our response to consultation questions is as follows:
Question 1: Do you agree that the recording format for CPD should continue to be structured according to the cycle of reflection, planning, action and evaluation? 

Yes 

Comments:

The cycle of reflection to evaluation used for CPD reflects other well-accepted cycles within educational theory such as Kolb’s cycle and would appear to support ongoing development in an identified area for the individual pharmacist.  The standardised process is straightforward and easy to follow for pharmacists and also the provision of a CPD template will facilitate transparency in the ‘marking’ of CPD by the GPhC.

Question 2: Do you agree that, for most registrants, CPD records should be reviewed every five years? 

Yes 

Comments:

We agree that the use of a 5-year cycle would appear to be appropriate however we require some clarity on the exceptions to the 5-year rule.

· Who will be requested more frequently and why?

· When you mention ‘gaps’ in the 5-year submission – do you intend that on their request from the GPhC that the pharmacist will submit all their CPD for the previous 5 years or just from the last calendar year?

· When someone is on maternity leave, and this constitutes a ‘gap’ in the CPD record, what will constitute evidence for the GPhC to this effect?

· Is the 9 cycles per 12-month period pro rata so if someone is on maternity leave for 6 months, they should submit 4 or 5?

Question 3: Do you agree with the proposed measures against which we will review CPD records? 

Unsure 

Comments:

· We are unsure whether pharmacy technicians and unregistered persons will be assessing pharmacist’s CPD or if pharmacists will be assessing pharmacist’s CPD?

· Is the content of the CPD record assessed or just the process of recording the information?

· Will a pharmacist’s specialist roles be considered within their CPD portfolio e.g. will a prescribing pharmacist be expected to demonstrate evidence that they have considered their role as a prescriber in e.g. respiratory medicine within their CPD portfolio?

· We feel that point 2.11 requires that at least three of the entries for each full year must start at reflection.  We are unclear whether there is any evidence to support this statement. While clearly entries should always include reflection, so it should always be included? Or do you consider that these types of entries are unplanned learning? If so, should unplanned learning be given the largest proportion of the portfolio? We feel that planned learning, with reflection, which is undertaken to improve your job role, should constitute the large portion of portfolio.  

Question 4: Do you have any other comments you wish to make about the content of the draft CPD framework? 

Yes 

Comments:
In relation to visiting practitioners from other countries – will their CPD portfolio be expected to comply with plan and record or will it be accepted as valid whatever its format?

Will visiting practitioners be expected to adhere to plan and record for the duration of their practice in the UK and on the GPhC register or will they be able to follow their existing CPD pathway?

Question 5: Are there any other circumstances where a registrant would be considered to have failed to meet the CPD requirements that should be added to those listed in the draft rules? 

No 

Comments:

We feel that the circumstances described cover most of the situations that could arise for a pharmacist in relation to their inability to meet the CPD requirements.

Question 6: Are there any other remedial measures that should be added to those listed in the draft rules? 

No 

Comments:

The stated instances of reinstating on the register and fitness to practice requirements appear to reflect most of the situations that would require remedial measures.

‘Supervision or support to help improve CPD recording’ - We feel that it is not appropriate for a non-registrant reviewing a CPD portfolio to request remedial action for a registrant – we recommend that all remedial cases should have been previously reviewed by a registrant prior to going for remedial action.  


•
 

Question 7: Do you agree with the procedure proposed for notifying registrants of the intention to remove them from the register or for removing an annotation relating to a specialisation and the subsequent stages prior to removal? 

Yes 

Comments:

Yes we agree that the registrant should be afforded the opportunity to reflect upon their original submission and make any required amendments as long as the timescale is appropriate for this to occur.  We would also request that suitable support is provided to those pharmacists who may find the completion of the CPD record confusing or complicated but who have completed suitable continuing education across the 5-year period.  Will pharmacists be directed to organisations that will provide this support to aid them in completing their CPD record appropriately?

We are also concerned regarding the new annotation in the register for  ‘superintendent pharmacist’ which we assume will have extra standards associated with the role, will CPD for a person in this role be expected to demonstrate a minimum number of CPD records reflect that area of practice?

Question 8: Do you have any other comments you wish to make about the content of the draft CPD Rules?

No

We hope these comments are of assistance. Our reply may be made freely available.

Yours faithfully

Barry Corbett                                                     Roisin O’Hare

Professional Secretary


               Chair of Education and Development Committee


Guild of Healthcare Pharmacists
               Guild of Healthcare Pharmacists



President: David Miller

Professional Secretary: Barry Corbett

Email: barry_corbett@hotmail.com
Website: www.ghp.org.uk
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